United Learning Accessibility Plan – Ham Dingle Primary Academy 2025 - 2028
The policy should be read in conjunction with the school’s;
· SEND policy
· Supporting students with a medical policy
· Health and Safety policy
· Equality and diversity policy
· Behaviour Policy 
[bookmark: _Toc58247234]1. Aims
Schools are required under the Equality Act 2010 to have an Accessibility Plan. The purpose of the plan is to:
· Increase the extent to which disabled pupils can participate in the curriculum
· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided
· Improve the availability of accessible information to disabled pupils
Our school aims to treat all its pupils equally and with respect. Providing access and opportunities for all pupils without discrimination of any kind is paramount in being an inclusive school.  We are committed to providing an environment that enables full curriculum access and values all pupils, staff, parents and visitors regardless of their education, physical, sensory, social, spiritual, emotional, and cultural needs.
Training of staff is a crucial step in reducing any discrimination, therefore our school regularly trains all staff and governors on equality issues, including the Equality Act 2010. 
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints procedure sets out the process for raising these concerns.
[bookmark: _Toc58247235]2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010. This plan complies with Section 69 (2) of the Children and Families Act 2014 Regulation 51 and also schedule 1 of the Special Educational Needs and Disability Regulations 2014.
The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of auxiliary aid or adjustments to premises.
 We define equality in line with the Equality Act 2010 and recognise the following protected characteristics: 
· age 
· disability 
· gender reassignment 
· marriage and civil partnership 
· pregnancy and maternity 
· race 
· religion or belief 
· sex 
· sexual orientation.
We take all advice, guidance and support needed to ensure we meet the needs of children and adults with disabilities, for example from healthcare professionals.
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The Accessibility Plan shows how access can be improved for disabled pupils, staff and visitors to the school in a given timeframe and anticipating the need to make reasonable adjustments to accommodate their needs where practicable.
It may not be feasible to undertake all of the works during the life of the Accessibility Action Plan and therefore some items will roll forward into subsequent plans. 
An accessibility audit will be completed by the school towards the end of each period covering the plan and will be used to inform to actions of any subsequent plans.
The 3 areas considered in this plan are: 

a) Improving Education and related activities - The school will continue to seek and follow the advice of appropriate specialists. The school’s SENDCo, in conjunction with class teachers, has the day-to-day responsibility for monitoring the progress and attainment of pupils with disabilities, and ensuring reasonable adjustments are made to enable them to access the curriculum and wider school activities, such as trips and extra-curricular clubs. Staff will be provided with appropriate CPD to enable them to devise a curriculum which seeks to remove potential barriers to learning and addresses the needs of all pupils. The curriculum will also include opportunities to raise awareness of disability in order to promote understanding.

b) Improving the physical environment of the school for the purpose of increasing the extent to which disabled pupils are able to take advantage of education and benefits, facilities or services provided or offered by the school - The school will take account of the needs of pupils and visitors with physical difficulties and sensory impairments when planning and undertaking future improvements and refurbishments of the site and premises, such as improved access, lighting, acoustic treatment, and colour schemes, and more accessible fixtures and fittings. 

c) Improving the provision of information -The school will make itself aware of local services, including those provided through the Local Authority, for providing information in alternative formats when required or requested.




	Accessibility Action Plan 2025 - 2028

	Section 1: How does school deliver the curriculum? (Educational Provision) 

	Accessibility outcome 
	Actions
	Person Responsible
	Timescale 

	To be aware of the access needs of any disabled children, staff, governors and parents/carers 
	Annual reminder to parents/carers through newsletter to let school know if they have problems with accessing areas of school 
	Headteacher 
Office Staff 
	On going monitoring

	To ensure that curriculum planning takes into account all pupil needs and ensures access to learning resulting in high pupil outcomes 
	Any adjustment in curriculum planning to be included as part of termly planning 
Monitoring of curriculum planning 
	Subject Leaders 
Class teachers 
1:1 support staff 
	Termly

	Ensure that all pupils are able to access instructions/information during all aspects of school life. 
	Observations of children with additional needs 
Conversations with children and parents 
Planning and design of classrooms with these children in mind 
Inclusive environments with visual to reinforce learning
Resources to be produced, chrome books, ipads, now and next boards, visual timetables, use of Widget, workstations resourced 
Use of dual coding for vocabulary
Use of Colourful Semantics
Use of specialist equipment
	SENCO 
Support staff and Class teachers 
	On going monitoring by SLT and Subject Leaders

	To ensure all school visits and trips are accessible to all pupils. 
	Ensure risk assessments include reasonable adjustments. Ensure staffing is available to provide appropriate levels of support. 
Appropriate training, planning time 
	Class teachers 
DSL 
SENCO
	September (Annually)

	To ensure all staff receive relevant and timely training on a range of effective strategies to support learners with SEND. 
	Update SEND Policy and SEND Information Report annually. School to seek advice from experts. 
SENCO to organise training for staff e.g. safer handling, sensory circuits. 
Purchase of training and resources.
Work strategically and collaboratively by engaging with Whole Education, UL region and Cluster.
Staff attend Regional Conference with SEND speakers.
	SENCO 
All Staff
	October (Annually)
On going

	To ensure all staff have timely training to ensure the progress and assessment of EAL pupils
	Staff receive training on the principles of the BELL Foundation
In supporting EAL pupils.
Staff to track progress using Insight and identify areas of needed support.
Staff to share and prepare resources.
	SENCO
All Staff
	December 2025

	Section 2: Is school designed to meet the needs of all pupils? (Physical Environment) 

	Accessibility outcome
	Actions
	Person Responsible
	Timescale 

	To ensure all disabled people can be safely evacuated in an emergency 
	Ensure there is a PEEP for all disabled pupils. Ensure all staff are aware of their responsibilities in evacuation. 
Ensure that all fire exits are clear and that exit routes are appropriately accessible.  
Ensure parents and visitors to school are made aware of relevant exits and plans when on site. PEEPs produced and reviewed regularly. 
Walk through by staff of Emergency Procedures 
Safeguarding audit checks of building, including classrooms. 
	Teachers to create PEEPs with support staff for named individual pupils.  SENCo to provide guidance.
Headteacher and Health and Safety Officer to distribute and review Emergency Evacuation Plan termly. 
Staff to monitor on an ongoing basis. 
	Set date for each term, ongoing.

	To ensure all areas of school are accessible to disabled pupils e.g. edible playground, courtyards, field, route to NEST, toilets.
	Any adjustment to areas made, including widening of areas for wheelchair access, use of pathway to NEST, change of equipment for travel. Costing of any equipment. 
	Headteacher, 
SENCo
Business Manager, Caretaker 
Reviews to be carried out with specialist services e.g. OT
	On going monitoring

	Develop a sensory area within school to support children with sensory needs 
	Purchase suitable equipment and designated space within school e.g. NEST
Resources needed e.g. sensory circuits
	SENCO 
Headteacher 
FOHD 
	Summer 2026

	Section 3: How does school deliver materials in other formats? (Provision of Information) 

	Accessibility outcome
	Actions
	Person Responsible
	Timescale 

	Review information to parents/cares to ensure it is accessible 
	Provide information and letters in clear print in ‘simple’ English. School office will support and help parents to access information and complete school forms. Ensure website and all documents are accessible via the school website can be accessed by visually impaired. Produce parent letters in home languages/large print etc. Office Staff to support with bank of letters in choice of languages. 
	Headteacher 
SLT 
Office Staff 
Class Teachers 
SENCO 
	Review Time 

	Languages other than English to be visible in and around school e.g. notice boards, on playground 
	Display posters/signage in a variety of languages appropriate to the school’s community 
	Headteacher 
SENCO 
Community Liaison 
	Summer 2026

	Annual review/parental meeting – information to be as accessible as possible 
	Child friendly targets. 
Invitation child, parent, staff and to all additional services. 
[bookmark: _GoBack]Access to translators, sign language interpreters, if appropriate, use of translation app on school devices. 
Office staff to support completion of any forms.
	SENCO 
Class teacher 
Pupil 
Parents 
Additional services 
	Summer 2026


[bookmark: _Toc58247237]4. Monitoring arrangements
This document will be reviewed every year. It will be reviewed by the Governing board, Principal, SENDCo and Health and Safety lead. 
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